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The intentions of our programme are to:

Provide students with relevant, meaningful and up-to-date information about careers
pathways and the ‘world of work’ in each year of their time at King Edward VI King’s Norton
School for Boys.

Give students access to relevant information and support, increasing their awareness of the
opportunities open to them, for important transition points enabling them to make the most
appropriate choices

Help students understand and develop the skills that are required to be successful in a wide
range of future pathways

Provide students with meaningful encounters with employers, preparing them for the ‘world
of work’

Provide students with relevant careers information, guidance, help and support that are
personalised to each of their own needs

Support work within the classroom by raising students’ aspirations, challenging stereotypes
and broadening horizons

Link careers education to curriculum learning to allow students to understand the
opportunities for further education and employment in each subject.

Post-16 Options

With the raising of the participation age (RPA) students need to continue in some form of learning
until they are 18.

There are three main pathways to choose from:

Apprenticeship (or traineeship)

Full-time education in a school, sixth form college or college doing academic qualifications
(e.g. ‘A’ Levels) or vocational qualifications (e.g. BTEC, ‘T’ Levels, OCR Cambridge Awards)
Work or volunteer (for 20 hours or more a week) while in part-time education or training

Further information about the pathways open to school leavers can be found on the ‘Post-16
Options’ page on the school website.



The Gatsby Benchmarks

The Gatsby Benchmarks provide a guideline for planning that will assist King Edward VI King’s Norton
School for Boys achieve an effective and successful, whole-school CEIAG programme. The
fundamentals of each benchmark are outlined in the table below.

Gatsby Title of Benchmark Summary of Benchmark

Benchmark

1 A stable careers Implement a stable and structured careers
programme programme.

Have a dedicated Careers Leader within school
(see contact).

Evaluate the Careers Programme with feedback
from students, parents, teachers and
employers.

2 Learning from Careers Ensure that by the age of 14, students have
and Labour Market accessed career and labour market information
Information (LMI) to inform their options.

Encourage parents to access this information to
support their children.

3 Addressing the needs of Challenge stereotypes and seek to raise the
each student aspirations of students.

Keep records of the advice given to each
student and provide students with access to
their records to support their career
development.

Collect accurate date on the education,
training, or employment training of students.

4 Linking curriculum Highlight the relevance of how your curriculum
learning to careers links to careers.

Teach students the importance of STEM (see
references) subjects for gaining entry to a wide
range of careers.

Demonstrate how STEM subjects help people
to be more effective in the workplace.

5 Encounters with Give students at least one meaningful
employers and encounter with an employer, every year.
employees Develop links with local employers.

6 Experience of By age 16, every student should have had at
workplaces least one experience of a workplace.

7 Encounters with Further By age 16, students should have encountered
and Higher Education the full range of learning opportunities

available to them, both academic and
vocational.




8 Personal guidance e By age 16, every student should have at least
one guidance interview with a trained careers
advisor.

Careers programme for Years 7 to 11

The King Edward VI King’s Norton School for Boys CEIAG programme can be located on the ‘Careers’
front page on the school website. The CEIAG programme is evaluated and modified annually.

Student entitlements
Throughout Years 7 to 11, each student is entitled to:

e Find out about technical education and apprenticeship opportunities within a careers
programme that offers access to a full range of education and training options, available at
each transition point

e Hear from a range of local providers about the opportunities they offer, including technical
education and apprenticeships, through talks, workshops, educational trips, options
evenings, assemblies and fairs

e Receive unbiased, impartial careers advice that is in their best interests, made by a qualified
impartial careers advisor

e Understand how to make applications to the full range of technical academic and
apprenticeship courses

Evaluation

Each year the Careers programme will be evaluated on a range of a data including a parent survey, a
pupil survey, an analysis of the percentage of students who enter further education, employment or
training, qualitative feedback and qualitative feedback from ex-students who are Not in Education,
Employment or Training (NEET) as to how the school could have supported them further. The
evaluation of the evidence will lead to changes made to the careers programme in order to enhance
and improve it.

Contact

Careers Leader

FAO: G Jones / R Hanson

King Edward VI King’s Norton School for Boys
Northfield Road

Birmingham

B30 1DY

Telephone: 0121 628 0010

E-mail: enquiry@knbs.co.uk

Our careers leader post is currently under recruitment — please contact the SLT link Mr G Jones / R
Hanson in the interim.
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